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IT INDUSTRY RECRUITMENT

● The average hiring time for an IT position 
is 38 days.

● More AI tools are helping with hiring in 
tech.

● Recruitment tools/ platforms:

Source: TopDev VietNam Tech Talents Report

1. PROBLEMS

https://topdev.vn/bao-cao-thi-truong-it-viet-nam-topdev-2023


Target:

- Improve CVs screening 

stage.

Scope: 

- IT Domain.

- Applied for small business.

Source: TopDev VietNam Tech Talents Report

1. PROBLEMS

https://topdev.vn/bao-cao-thi-truong-it-viet-nam-topdev-2023


APPLICATION DIAGRAM

2. SOLUTION



JOB DESCRIPTION
• Degree
• Experience
• Responsibility
• Certificates
• Soft skills
• Personal Information
• Candidate analysis

CURRICULUM VITAE

KEY FIELDS
Information about CV and JD is grouped by these fields.

MATCHING RESULT
• Degree
• Experience
• Responsibility
• Certificates
• Soft skills

• Degree
• Experience
• Responsibility
• Certificates
• Soft skills
• Matching Analysis

2. SOLUTION



Job Analysis

- Manage JDs

- Analyze JDs to standard format.

- Multilingual Support.

- Average runtime: 30 seconds

3. FEATURES



Candidate Analysis

- Upload and manage CVs (PDF/ Word)

- Extract Personal information.

- Analyze CVs to standard format.

- Multilingual Support.

- Average runtime: 60 seconds

3. FEATURES



Matching Analysis

- Manage candidates & jobs with a 

many-to-many relationship

- Analyze and score candidate based 

on each key field. 

- Average runtime: 30 seconds

3. FEATURES



Score, Rank & Comment

- Provides a summary analysis of the 

matching between candidates and 

jobs

- Score and rank candidate.

3. FEATURES



4. BUSINESS COSTS

1. Software Development: Invest in skilled 

developers to build and maintain the platform.

2. Language Model Licensing: Acquire licenses for 

the Language Model (LLM) used for multilingual 

support.

3. Data Acquisition and Integration: Budget for 

acquiring candidate data from various sources 

and integrating it into your platform.

4. User Interface (UI/UX) Design: Create an 

intuitive and user-friendly interface.

Development Costs:

1. Infrastructure and Hosting: Cover server, cloud, or 

hosting costs to keep the platform operational.

2. Support and Maintenance: Allocate resources for 

ongoing support, updates, and system maintenance.

3. Language Model Licensing: Acquire licenses for the 

Language Model (LLM) used for multilingual support.

4. User Acquisition and Marketing: Invest in marketing 

to attract companies and individuals to the platform.

5. Customer Support: Provide timely customer support 

to address user inquiries and issues.

Running Costs:



1. Multi-Company and Individual Management:

Enable multiple companies and individuals to manage, 

organize, match, hunting for candidates.

2. CV Acquisition from Various Sources:

Effortlessly acquire candidates from diverse sources, 

such as LinkedIn, job boards, company career pages, 

employee referrals, resume imports, and more.

3. Search and Filter Functionality:

Provide robust search and filtering capabilities to help 

users find and filter candidates based on metadata.

Features in Next Actions:

5. NEXT ACTIONS



5. NEXT ACTIONS

4. Candidate Tracking:

Track candidates throughout their entire journey, from 

the moment receive their CV to matching, interviews, 

job offers, and onboarding.

5. Reporting and Analytics:

Utilize candidate information obtained from CV 

analysis and tracking data to generate in-depth analysis 

and reports.

Features in Next Actions:


